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poverty ought to be a central concern of all government in this
country (Federal, State and Local). Since women poverty arises
from a combination of general mechanisms (social and cultural
norms), policy changes that affect these areas could be helpful.
Thus where socio-cultural norms hinder women, as a group, to
land and other assets, efforts will be directed to make a policy to
enable them (women) overcome the short-comings. The reason
is that availability of land at the disposal of women will ultimately
determine the returns to self-employment of women, especially in
rural areas.

(b) Policy changes must also be directed towards improving the human
capital base of the poverty stricken women through training in
order to enhance their ability to respond to market opportunities
and to raise their productivity.

(c) Access to financial resources for consumption to enhance women
social status and for capital investment in productive venture should
aiso be pursued vigorousiy by the policy makers.

(d) We have emphasized the need to expand women’s access to wages
and employment opportunities. That alone will not help much since
not all women are literate enough to seek white-colar wage
employment opportunities. Thus, extending social protection and
improving conditions of work in the unregulated and unprotected
jobs should be the target of policy makers as well.

(e) Itis also our contentions that strengthening the organizational and
negotiating capacity of the poor women, as a group, will go a long
way to enable them defend their interests and secure lasting
improvements in their situations.

Consclusion

In this work, we have seen that women are disproportionately
represented among the poor in the world, especiaily in developing
countries, Nigeria inclusive. The question then is, is gender a determinant
of poverty among the poor population in Nigeria? To effectively provide
an answer to this question, it needs to be stated that there is wide
consensus that the incidence of payerty among women is very high
_and that they account for a great proportion of the poor population.
That women need to be addressed deliberately and effectively by poverty
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alleviation strategies and policies is therefore widely recognised at both
international and national levels.

It is well established that wormien work longer hours than men. It is
also widely admitted that they have greater difficulties in breaking out
of poverty given their larger share of domestic and child-bearing
responsibilities. Gender discrimination in access to new opportunities
in the labour market is due, at least in part to their gender (Buvinic.
1995).

Favourable policy environment for positive action for equality of
opportunity between men and women facilitates the introduction and
effectiveness of gender-sensitive poverty eradication strategies. It also
prepares the ground for reform of the legal framework, which often
replicates underlying social discriminatory practices against women.

Conclusively therefore, empowering women is the only means by
which they can be elevated from subordination and perception as inferior
beings in so far as they become less dependent economically on the
men as a group. Educating women for empowerment through self-
reliance would enhance the overall role of women, as a group in the
society. This will in the aggregate enhance their productivity in this
decade.
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