
A Publication of
Faculty of Management Sciences,

Benue State University, Makurdi, Nigeria.

Nigeria Journal of 

Management
Sciences

NJMSNJMS ISSN  2315 - 9669
Volume 5

Number 2
Bi-annually

July - December, 2016

Multi-disciplinary Edition, June 2016



ii 

©  2016
Faculty of Management Sciences,
Benue State University, Makurdi.

All Rights Reserved
No part of this publication may be reproduced or transmitted in any form or by any means, or 
stored in any retrieval system of any nature without prior written permission, except for permitted 
fair dealing under the law relating to copyright. Application for permission for other use of 
copyright material including permission to reproduce extracts in other published works shall be 
made to the publishers. Full acknowledgment of author, publisher and source must be given.

The views expressed in this journal are those of the contributors and not necessarily those of the 
Faculty of Management Sciences, Benue State University, Makurdi.

Printed by:
Bellan Press Makurdi.
No 36 Daniel Amokachi Lane,
Makurdi, Benue State - Nigeria.

EDITORIAL BOARD

Nigerian Journal of
Management Sciences
ISSN 2315 - 9669

Volume 5  No 2
Bi - annually

July- December 2016NJMSNJMS



EDITORIAL BOARD

Nigerian Journal of
Management Sciences
ISSN 2315 - 9669 NJMSNJMS

iii

EDITOR-IN-CHIEF
Associate Professor Agburu, J.I.
Professor of Quantitative Techniques, Benue 
State University, Makurdi-Nigeria�

EDITORIAL SECRETARY
Dr. Ochugudu, A.I.
Strategic Management/Project Consultant; 
Deputy Dean, Faculty of Management Sciences, 
Benue State University, Makurdi-Nigeria

ASSOCIATE EDITORS 
Prof. Akpa, B.
Professor of Accounting and Finance,
Benue State University, Makurdi-Nigeria

Prof. Orsaah, S.
Professor of Marketing,
Benue State University, Makurdi-Nigeria

Prof. Nwachukwu, C.C.
Professor of Management,
University of Port Harcourt, Rivers state-Nigeria

Dr. Nongo, S.E.
Associate Professor of Decision 
Analysis/Organisational Behaviour consultant, 
Department Management, Benue State 
University, Makurdi-Nigeria

Dr.  Angahar, P.A.
Fellow of the Association of National Accountants 
of Nigeria, Associate Professor of Accounting and 
Dean, Faculty of Management Sciences, Benue 
State University, Makurdi-Nigeria

Dr. Sev, J.T.
Associate Professor of Organisational Behaviour 
consultant and coordinator, M.Sc Business 
Management, Benue State University, Makurdi-
Nigeria

Dr. Alabar, T.T.
Associate Professor of Service Marketing and 
Director, Centre for Entrepreneurship Studies, 
Benue State University, Makurdi-Nigeria

Dr. Azende, T.
Head, Department of Accounting, Benue State 
University, Makurdi-Nigeria

CONSULTING EDITORS
Dr. Ganu, J.
Assistant Professor of Management and the 
MBA Program Director at the Adventist 
University of Africa in Kenya

Dr. Abdul Jaleel Kehinde Shittu.
ICT consultant, School of Computing, College 
of Arts and Science, University Utara, 
Malaysia.

Dr. Amponsah, E.B,
Department of Accounting, Valley View 
University, Ghana 

Dr. Abangma, J.A.
Associate Professor of Human Resources, 
University of Buea, Cameroon

Dr. (Pst.) Boateng, P.A.
Department of Management Studies, Valley 
View University, Accra, Ghana.

Prof. Emerole Gideon  A.
Department of Business Administration
College of Management Sciences,
Michael Okpara University of Agriculture,
Umudike, Abia State, Nigeria.

Dr. Achua, J.K.
Principal Analyst, Central Bank of Nigeria

Volume 5  No 2
Bi - annually

July- December 2016



Nigerian Journal of Management Sciences is published bi-annually. The journal focus is on 
publishing scholarly and well researched articles comprising theoretical and empirical works in 
the field of Accounting, Banking, Management, Finance, Insurance, Marketing, Economics, 
Entrepreneurship, Research and Development, Corporate Policy, Strategic Management, Project 
Management, Estate Management and Public Administration. Also, Critical literature reviews, 
book reviews and other research results in related fields may be considered for publication in 
special editions as may be determine by the editorial board from time to time.

Submission of Articles
a. Only original manuscripts that have not been published or not under active consideration for 

publication in other journals can be considered for publication in this journal.
b.  Manuscripts to be considered for publication in this journal cannot exceed 15 pages on A4 

size paper, typed double line spacing with 12 font new times roman (this is inclusive of 
tables, charts, graphs, appendixes and references).

c.  The in-text referencing format accepted for this journal is the current APA style.
d.  Every article must be accompanied with an abstract of not more than 150 words. The title of 

the work must be specified at the top.
e.  The title page must include the title of the article, name of the author, organizational or 

institutional affiliation, full mailing address, e-mail, and a valid phone number. 
f.  Biographical information of contributors shall be provided in a separate sheet 

accompanying the paper.

Publication Fee
The publication fee shall be in two parts viz: assessment fee and pagination fee.

Assessment fee: Submission of every article must be accompanied with a non-refundable fee of 
two thousand naira (N4000=) only as an assessment fee. This is subject to review from time to 
time as may be deem necessary by the editorial board.

Pagination fee: Upon acceptance of an article for publication after peer review, contributors 
shall pay a pagination fee of sixteen thousand naira (16,000=) only per each article to cover 
the cost of printing and other logistics. This is also subject to review from time to time as may 
be deem necessary by the editorial board.

Note: All payments must be made through any of the designated bank accounts of the journal 
as may be specified from time to time for purposes of accountability and documentation. 

EDITORIAL POLICY 

NJMSNJMSNigerian Journal of
Management Sciences
ISSN 2315 - 9669

iv

Volume 5  No 2
Bi - annually

July- December 2016



NJMSNJMS
CONTENTS

Nigerian Journal of
Management Sciences
ISSN 2315 - 9669

v

MANAGEMENT THEMES
Foreign Capital Flows and Industrial Development in Nigeria.
Olalekan Victor Daniyan, Ayodele Kolade, and Terkura Titus Bemaa
Oreoluwa Kehinde Daniyan         1

Organisational Commitment: The Roles of Employee Cynicism and Job Stress
Owoseni, Omosolape Olakitan, Ph.D        15

The Role of Employees' Benefits as a Motivational Tool in Enhancing Productivity among 
Higher Institutions in Cameroon:  A Study of the University of Buea, Buea, Cameroon
Francis A. Fuamenya, Ph.D         24

Justifying the Performance Improvement Paradigm using Strategic
Management Hypothesis in Manufacturing Organizations
Ochugudu Achoda Ipuele, Ph.D        37

Exploring the Adequacy of Leadership in Facilitating and Effecting Change.
Ukonu, Ifeanyichukwu Ojeka Obi, Chinwendu Vera, Edeoga, Georgina I., 
and Prof. Emerole, Gideon A.         51

Effect of Privatisation on the Performance of manufacturing Organisations.
Utor, Victor, Dewua, Philip, Mtswenem, Paul Shimadoo      63

Human Resource Management in Nigeria Public Sector Organization: A Case 
Study of Michael Okpara University of Agriculture Umudike, Nigeria.
Ndubuisi Uchechukwu and Otusile Elizabeth       74

Towards a Valid Measurement of Industrial Democracy for Employee Satisfaction.
Edwin Ode Ogaga Ph.D         82

Human Resource Development Practices and Organizational Commitment
in Nigerian Manufacturing Sector. Ovini Oshiole Pogoson, 
Ugbomhe .O. Ughbomhe Ph.D and Aguwamba, Sunday M.  (Ph.D)   91

Effects of Inventory Management on Corporate Profitability: A Study of 7up 
thBottling Company Plc, 9  Mile Plc, Enugu Plant.

Shakpande Comfort, Adagba, David Teryisa       101

Impact of Emotional Intelligence on the Promotion Factor of Job Satisfaction 
among Nursing Professionals in Hospitals within Jos Metropolis, Nigeria

2Priscilla Swatdunio Mshellia and Bello Sabo & Kabiru Jinjiri Ringim,    113

Volume 5  No 2
Bi - annually

July- December 2016



Achieving Youths Economic self-reliance through Youth Entrepreneurship 
Education in Nigerian
Madza, Mark Aondona and Akpera, Dinah Mgushir     120

Correlational Analysis of Workers Extra-Role Behaviour and Organizational 
Socialization: A Study of Road Passenger Transport Operators in Umuahia, Abia State
Assoc. Prof. Ikechukwu Dialoke and Edeh Friday Ogbu     128

Influence of Product Knowledge on Consumers' Perception of Quality of Local 
Brands of Portland Cement in Nigeria
Richard Jimin Agema          142

Determinants of Mathematics Achievement among Female Mathematics 
Students in Tertiary Institutions in Delta State.
Agboma Dennis, Egbule A. C. Solomon       152

MARKETING THEMES
The Dynamics of Money supply and Inflation in Nigeria
Osemene Florence Ph.D, Adekunle Ahmed, Gbadebo Adedeji, Oyeleye Funke   161

Perception on Adoption of International Financial Reporting Standard 
for SMEs in Nigeria. 
Iorpev, Luper and Agbo, Alematu         171

Board Diversity and Financial Performance: Evidence from Nigerian Firms
Akhalumeh, Paul Ph.D, Ohiokha, Friday Ph.D and Ireghan, Muktar   181

A Review of the Impact of Sustainability Reporting on Corporate 
Performance in Nigeria
Ephraim Aondoakaa Kwaghfan, Ph. D, FCA. and Isaac Mbanongun Kwanum  193

Board of Governance and Credit Risk Management of Deposit Money Banks in Nigeria
Hauwa Sanusi Junaid and Modibbo Abubakar      204

Public Expenditure: Implication on Economic Growth in Nigeria (1990-2014)
Paul Aondona Angahar, PhD and Jacob Sesugh Angahar     219

A Comparative Analysis of Personal Income Tax Act 2004 and 2011: 
Effects on Personal Income of Employees in Nigeria.
Nwarogu, Innocent Augustine Ph.D         231

NJMSNJMS
CONTENTS

Nigerian Journal of
Management Sciences
ISSN 2315 - 9669

xi

Volume 5  No 2
Bi - annually

July- December 2016



Audit Reputation and Market Valuation of Listed Firms in Nigeria
Patience Ote Ola and Nnubia, Innocent Chukwuebuka.     240

Effect of Corporate Governance on the Dividend Policy of Firms in Nigeria
Nwarogu, Innocent Augustine Ph.D        249

Accountability and Transparency as a tool for Enhancing Better Work Environment
Emmanuel Igbawase Abanyam         258

Developing Environmental Taxation in Cameroon: Practice-Problems & Perspectives
Francis A. Fuamenya, Ph.D         267

Managers' Opportunistic Behaviour and Operating Cashflows: Evidence from Nigeria
Alematu Agbo (Mrs) Ph.D         281

The Relevance of Capital Structure on Corporate Performance: A Study of 
Selected Quoted Manufacturing Companies in Nigeria (2004-2013)
Aime Tile Emmanuel and Yakubu, Susan Erdoo      289

Effect of Agricultural Credit Guarantee Scheme Fund on Agricultural 
Development in Nigeria
Fanen Anande-kur MSc, MBA         301

Determinants of Dividend Policy of Nigerian Breweries
Gbegi, Daniel Orsar, Ph.D and Pavtar, Augustine Agir     312

ECONOMICS AND POLICY THEMES
Impact of Deposit Money Banks Credit on the Performance of Agricultural Sector
Simeon T. Asom and Victor Ushahemba Ijirshar       331

Impact of Interest and Exchange Rates on Nigeria Manufacturing Sector
Eche, Emmanuel, Sunday Aboh Okoh and Helen Douglas      342

Theories of Corporate Executive Fraud
Clement C.M. Ajekwe, Adzor Ibiamke        349

Credit Financing and Small and Medium Enterprises in Nigeria
Oladotun Larry, Anifowose and Taiwo Akinyemi, Ayedun      367

Financial Reporting Council of Nigeria, Ifrs Adoption and the Relationship
between Corporate Governance and Profitability Measures of Nigerian Firms.

1 2Demaki, G.O.   Ph.D.  and Jeroh, E.  Ph.D., ACA       382

NJMSNJMS
CONTENTS

Nigerian Journal of
Management Sciences
ISSN 2315 - 9669

xii

Volume 5  No 2
Bi - annually

July- December 2016


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7

